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TE TETHA AATATE T8 AT (1o TR &

gaH =0 o~ faf@d 9er (Written Examination) qUTs - 00
fgcia ==or .- srwarar (Interview) quTs - 30
Y& AT (Examination Scheme)
99H =0T fafgq e (Written Examination) qUITE (— 00
fererr quitg | Qg TEET JUITeAT TIAGEIT XA T
AHT A T ATASAH
ELIEE] R0 Y9 X3 AT
(General Awareness (¥O =A%)
_— & Public 400 wo | T FAEAHB(TE T ¥y
Management) (Objective) (MCQs) e
ar gHfegd HTI-AT -
(Job Based %
(%0 %)
knowledge)
N ‘ rar I 9 I X ¥ AT
AT gEead -
o (Job Based 400 wo | T | (Short Answer) (%0 ¥3) R HudT
knowledge) (Subjective) AME IAT | ¥ T xq0 AF | qY fHAe
owledge (Long Answer) (¥0 %)
T =)or : s=qarar (Interview) quis - 30
EERVACED] quitg | A TEET JOITeAl THY
g=aarar (Interview) 30 gre r=qardi (Board Interview) -

e :

9.
R.

AT IETFHHAB] ATSATATS TIH =R ¥ [GATT =R TR 5 ARTHT (9IS TRUH B |

feafad TeTetTerr GeATTRT WIAW A6 USTFHAF! [qUaaeq FF AT SR @ GET ATHTH ATTRHAT
TATEAT AT ST HeH H U AT AT g9 | O (q0UTaeqers oI T FaeaTHT g9 AT qd TART
Tqiehe B |

fefare TéreaTerr HTE® STST FOTell a7 ST F2ar q9Ter ¥ SIS g9 g |

g 97 ¥ fgcir ot fafaa wéen ggrgs e | aX UhisaAr 9 fagas |

FXTT agadiedsd (Multiple Choice) TeHEwd! Tdd Ia% faUAT Ie Tdd IA¥ a1qq R0 Jfqerd o3
FE RS | A IR AGUAT AF a19d 43 839 S99 T AF el qi TR S |

FETA TEAF(TF g TETHT qRIeTdiel ITY @l IS Tl d&wes (Capital letters): A, B, C, D T
AETTS, | AT HeRes (Small letters): a, b, ¢, d TEHT AT 7T F Tgba TH T T ITAEIF 7€
g |

TEAH P FITET g TAETHT H ThRePl FTekeiar (Calculator) TART I+ ITg S |

TRIEITHT qRIETTST HiaTge a7 J&] YehIRehl (e SUeew (Faeifqr ordl o mard) Tée gor|r osire qre
g |
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TS FaLT
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FasomTe GeTEwET EHAT AMFTST b TIaT ATHT 97 a7 TS TAHT g5 a1 g5 94T a1 {1 (Two or
more parts of a single question) 3T TSaT I AT 3% aT a&r fewquie® (Short notes) et Al B
fTSoTa G T EFHT Ui GUSHN AN BETRe SARIITHRIES giar | TRETSHl I @ugert
YAEER] IR HIE@UEH IATIAHH] A&, |

TEATHT g TeAH@I, A% ¥ AGHAR TATTFAT Teatead 97/ [auadT 930 da99R g8 |

T qETHA AT A=A Taeht 0=/ fawarest famaasaan Sqe Afguas 9u qrafa aTgashaar 9iH F,
A, (o qar Aifaes ad&re MG 9wT 3 Al sRnle (Felgd AUST ar HATg" 7E 8arsUH a1 99
TR FLGA 95) FIAA Tehials IT TESHAAT ] THhT 163 |

T SRUh TS Frile WUHT IJFHIARESATS HIA (51T RUTh TEI&ITHT AT RIS |

qreTHH AN HfT - R053/05 /0%
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999 97 (Paper ) :-

ITHT AT ¥ TSI T a7 JaT TFeed Hra-ATd

"9 (Partl) :
A AH ¥ AT AaeTIH
(General Awareness and Public Management)
gug-% (Section - A) : (10 TIAXR AF = 0 AIPH)

9. ™ 7H  (General Awareness) (RO )
9.9 | FRNTAE AT, Tebierer GIaT T ATIAET
1.} ARl UfTRTah, FIHIqE T ATHISS ATEAT Tl ATHR
9.3 FUTAR! A TAAT T ATATIR ATSAT T UG FGTRT ATATAE ATSTAT FFIwl
ST
.y  Sifaes fafaear, et fasr, ararezen, gguon, ey afvadT T g Saerm
.4 M STETH Ide IATE 9T (a9 ¥ gfalaer deaqu Judiedes
1.  STEEEd, I, @ T G0 FEEET EE SR
.0 ST HFGT (ART § I L FF T AL AT FUhT TETED)
9.5 FUTAHT T AThATh TONAATHE T JOTeAl THIwl SRR
1.2 GIh ALY T TR [RTSErRT GdT TH=dT STAbRT
1.90 &E FTSH (AT, faAwdes, Afaa ¥ AT F9) TFawl AT
1.99 LT T AR AEAH! FHAHIE (araiges
9.93  ©f¥e JHEAT, JATFAT AT THTTAE ATV (GEDSI) TFT=AT ATATH
ST
gus-g (Section - B) : (10 J¥XR A§ = 0 ASH)
R a1 FaIT (Public Management) (RO IIH)
R9Q  FAET FFEIA (Office Management)

2.9.9 F1IT@T (Office) : ait=ra, e, Hd T JHR

R.9.R HETTF FHAIHT H1d T RS

2.9.3 FETET Fd @gq (Office Resources): TR=T T YR

R.9.% FRATAIAT FoARFH Hecd, [BaH T qree

R.9.4 HATT FATET (Office Procedure) : 9 2@eRR (Correspondence), Zal T
ATl (Registration & Dispatch), 9IS (Circular), ®T2ds, dIk AT
(Order), feoquft er@  fewroll TAR 916l & fedqu+ F=ee
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RR

R.3
R.¥
A
R.%

RV
R
R.R
R.q0

211

TETIF TTHI Gl TAANacHS® TR TETHH

R.9.% ATHE a9 (Record Management)

R.9.¢ WrESiaeE @i A (Public Procurement Management) d¥awt
TATY SRR

R.9.5 FEAEIHT SRl yfafar (Windows, Word, Excel, PowerPoint, E-Mail, Internet
and Social Media) ¥ Ta9@a (Innovation) TFI=T FTHT STHHTT

TSI AT UF, TSl YT MoTaEdl Ja1 U, T a1 (TS JgT I=ara)

U ¥ O O UF FHITSTHE [MAATIATGEAT AUR] IBTAR] L8

.R.9 FATHT TSH, ST FI=AT, 89[d T dAH T FRATE

R FHANIH! Ak, F&aT, agaT, foar, [aani I ¥ J@ehreT

R.R.3 FHARM AT THAA AR T FHAATE

HEIHAT 9T AAIRTTH FATAT AT SATAHI

T PR AT UA, (FMET Jled) 309%

TR AR U1, 204”

AR TEIANT ATAITT AN, Alh AT ATRT T GI9T ATeh FAT ATANT Feaed T

T ST

YHT o, @l T AGTIIET0T GOTeAT Tl ATHT AT

QT YaT JaTed! qd, YT YaTe 9 (o, qARE T ATeades

qrasiae 197 (Public Charter) : W& ¥ AT@edehdT

FIATIAR] AR TAT ATk ATLATIAAT (a9, a0, aw=a, o

GTShaT, IO T e FFaedl ST
HIFATT Hed HIRIAT (Human Values), AT &ded T qTMcd q9T Aema
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AT (PartIl) :-
AT FEITIT BTI-FATH (Job Based - Knowledge)
(30 9T X R 3§ = RO IHSHh)
9. SuTereRt diferer giqerer T Rem womedr
9.9 FaTereRT 9feTer SiaeTe, Wecaqul e TaAT AT GHATHIE fauTEadeT
9.} faf=T Rremm smam qar Rren afafdessr gfqeaedes (o4, Iged, faemaa Riem, qogsH,
fereter SawaTa, Riete anfaw, fammaa Fdreror ¥ faandt gearges)
9.3 ftey Rrear AIfdq, 09 T TUSH T RreAr Aifa, 095
9.%¥ [qemad qehl AT ITHH Jed 095
9.4 Y, YT ¥ TATHT Jebl ATeTeh THT&T T A=, 9ifeTer T T avaiava=s
R, Tere, Rereror @ HeATEA
.9 R 9=, ER, 9T T FHAET
R.R et gbwan, g Mgres T [aa@redr g9 a9 doaes
.3 UTSTHAG] AAYRIT T qTHT [aGATAT TEbl TTETFHAB! AATA
RY TUTTH qTEAHH TIT IIEATET e (FepTd ThdT T (qarerd Tedr T aragshd
.Y drerfure wrerar, Rreror fafy T griEe
.5 fareror wgfaert e, doawe, deTiTe IEA - TR AN (Bloom's Taxonomy) T4T STeAfures
ST (Instructional Organisation)
RO HATSHAH! AAIRI, TR T HeATShAH AIAEE
.6 [qATaT TR HATIHA UM, AERTGHT HATGH Teid ¥ MR HeATgsh ugid
3. Rreqmr Afgaaw d= a9r g4, ARt YA T GHAHIE HeEe
3.9 Rremar Afgaaw 9= T yqides
3.9.9 AE ARIHR T AT ATTBRBT FTAT Q77
3.9.% RremAT I9a|a® 989 T FHE qa9
3.9.3 QMHISTE AT T ARSI TehdTehT ATNT e
3.9.% FHfeqesr qaT T (Virtual) faerrg fafa
3.9.4 STAEAT (=TT Jqaren ¥ aery
3R ICRIET TR Foer ot fren ¥ fau fawra e
3.3 foretreer qHATATTE HEEE: wiear ¥ R1em AWE qur SAiqew frer, faaq e ¥ fra,
THTelT RreqT, AgTitres q9T ATHTTAT fereqr ¥ emie fere

¥, et FFRdT A ¥ Rramer At wEwd
¥.q Y T AUSH FIUHI AT AR ATSTATHT 16T FFareedl e
¥, Qiferss Arsrar fAwTor abRa, FETEET AT FeATgE
¥.3 faamed g areen, TS/ RR T drern
¥.¥ faarerg Ren & Grser (SESP)
¥4 O RER T AUGH Y9 AVHRF! qoid TAT FREFHHAT 16T qeavdl Aaedn
¥.9.9 TR qIT HIAHe R8T
¥ Y.} e forem, gem der g2 frem
¥.4.3  radnae qur gidige e
¥4 g e
4. forem FFE wEET
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4.9 Rrem TH 035 q9T MIHATET, 04R
Y.R afard qur e fRrem Fwe=d U, 00y qur fAgETEEr, 090
¥.3 et Far amnT ETEEr, 049
Y.¥ T GRER g9 UH, 09% (RTer qeeredT sqawn)
Y4 U favataare U, 0% T USH UTtatde Q1T 9T Sadiad aidad Jiassr
UH, R09%
TAH TART AR FArEEd FETER weee 9t g o

ERERENERRIY

aT | @ve IEEPEL THET Tl | TSR T GE x A5

THT AT
(A) R0 90 T x 3 U7
(General Awareness)

n
)
o

I
CIETIEERCELD T E‘@W

(B) RO 90 ¥ X R #AF = RO
(Public Managemnt) T (MCQs)
a1  grEtad  wHE-SE
II - &0 30 P X R AT = &0

(Job Based -knowledge)

o Foeht 9T (Part IT) &&T @waf-aa &E-3 (Job based -knowledge) T IT@shusht
TS TETHT JLUTHFIS <8 STHITSTH T98% GlfeH © |

WMSAP HDPT Ul 1 2 3 4 5

T el 7 6 6 6 5
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fgcfra o (Paper II) :-
T HIfad FTI-FTH (Job based - knowledge) @I€

gUg- % (Section-A) : - 4O AH

9. Rretrer =
9.9 RreArpr o1, qRATHT, IEET AT ded derdar (Competencies)
q.%  forerrert fafaer Taeqes (A=, SRAATRE T ARiiqe farem)
9.3 R1ETHT FTIET: ATKIT, ATHTNE, AT, A=ARITT, AT, TST(qe AT FICh{TH
9.% farermar fafqean o= T egaams 9 afeaer, Rremar ariees =ma, guraeit Rrerer
HIGRON T IOAIAEE, RIETAT FHAT T AT, FHATHAD [QT&TRT 0Iqas
9.4 STrEAadr qur Qo e
9.% sl et Rretrer afeera qor faerdr
R. ¥4 Fig AT FhE
RQ AT Fig T faerael dagaren, e foawew araraya T wid
R WA Fig T [aehres gRAn aiaeEdr ¥ fewrg q97 e foee st T wE
.3 AHA [T WAH (HaRep: TMAHA T ATAER JIT [Ee [a=el q=ad
R.¥ AT qerde faeraes
Y A [IhTEH AATTH Hed

3. JEATHTERT 9T STRATATRATH (b
3.9 T8 qoT SARATATaRdTH qieerd q4r faerar
3R A T IARATATATATH [AHTAIHE FTUEE
3.3 U9 quT SavareATaedre fafae et fasra T aeer difee guredar
3.9 RIS T BhatcH® e
3R Wi foere
39.3 difgw fawra
3.9.¥ Hrrise fasera
394 Herens e
3.9.%  =fhed feebra
9.9 gEar
1Y qd qUT ITURATATARITH HFHeew

34 JF qUT IAATHTELATR] I [aebradT Afraes, et 3 e qide

¥, THPTEHT AFUROT

¥.q faeerger @9 ¥ qiRarr

¥.% faewrgdr doaes, (e diigs

¥.3 fawgs fa9vdaes, Mess aqaEes

¥. ¥ fawrear fagraes ¥ fadesesr dfie Sareaar

¥.%.q e geEeadal fagr  (Classical Conditional Theory)

¥. ¥R PhaTIR® FFvaq  fagr=a (Operant Conditioning Theory)
¥.¥.3 9T ¥ 9 (4grd (Trial and Error Theory)
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¥.¥. ¥ qwagregn fa@rg fagr=a (Insightful Learning Theory)
¥. ¥ 4 dea faers fag=a @ T, WA ( Hierarchical Learning Theory:
Robert M. Gagne)
Y. foeedr gaE 9 doEes

X.9 RO ATURON, FHRES, ATTATH] TeTd ATIITHATES, HETHSTAT TANT TR IRFes

Y.R IAEd: ATIRN, TFRET, [FHGAT qHaAH TART

4.3 T AFURIN, YR AT dcdes, Tiaepl d9=, Wid Afalg T Sumes

4.¥ VI AR, YRR, e HT ITANTHT qREes, HETHEE T TEhddr AeTEH! Faiad

TN
Y. fOergeT TR SAaawRe, Yo, RTETer qur faergHT THTeaReTer IUET
4. &R T I0L AAGRM, KT T [HRGHT REFR T TUSH] JAATCHE AfHET

gus-¥ (Section- B) : - 10 AgF

% Siferer T grerfore Arer

%.q 9fereE dArsTTRr Ad

%% iferes drerr AR IUNTHER
%.R.9  rHEIie® " IUNTH
%R QIS =TT FURTH
.3 ST AT IURTH
.Y gidRd IR IUNTH

%.3  QefrE ATSTHTR YhRES
%.3.9 HrIumEr
%.3. A1 qrerfore AreraT
%.3.3 UHE AT
%.3.% 913 AT
%.3.4 HT arferer

O Sterforer FTET qar Rer fafues
©.q  drerfore T 9 ¥ wEd, afiTEr
R FH A T YA YA ATHUTES, T AT JIeTs ATHUTES
9.3 Rreror fafuer yERES
V.39 Rt Ffma
9.3 fa=ndt #f=a
V.33 A=RERATCHSE fereror faf
9.3.% Rreror faty gATeH AaREs
.Y feretor ferepredT =T gfafaesr I

S, HeATShAER qieey
5.9 HATSHFAR! ATIROM, ATALIRAT T Heed
5.R  HATSHAH TR q9T S [MHOHSF, (Hurrers® ¥ fHacds
5.3 HeATSHAH AaAee: fatad, Hifad, YIRS T dAadie
5. ¥ e Jebret a&Td T [qoad qeq SArser A foq 9 #rew
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5.4 e 7Y, [ SRUES T AHA IRIEUH e
5.% (MR~ HeATgd YUITedl ¥ (qerera R T a8l TanT
. iferer =AY qUT A
R.q {feTF FATATITH ATURIT T FAES
%.R  HETHIST TALATIAR] FTURN, THIT T FHIITHH! IS
.3 dYerforer sraRATIN: et fareror fawar foreror ¥ srgepet foreror
R.¥ HETHISTAT falqerdr ST Aok, ATHIE, (ehrg &THar T Aarerar

.Y fammerm qemee: fagdr fammaa amee, ArEiie afver, aEse AT

q0. Sifere @A T RTETRET JORTT e
90.9 e @R afew, SEed T AN
90.R FRHHAF ATAAR] ATAROM, &, YhaT, Tiddad T ITANT
90.3 HIHA® ATIA T AIRAT AT
90. % Rreteherl YT faehTaHT HTAHAF ATTATTH He
90.% Rrerererl YT fahTHe] THIAT T JGHT FHETHH IUTATE
90.% 9feTer T A=A JUITerr
90.9 S qears® fagamr werd, A, Fa ¥ @y feran

faia o=t T FaEeE FFaR w9 Ay |

o 7= (o)
x| fau Gug | AFAR Frar I ATEN IR
(A) Y0 & T x Y R ¥ x 90
AT g AT - 30 4T - 30
A ®) | wo € WA x % 2 T x 90
(Job Based-Knowledge)
3]% - 30 ?ﬂg - ?O
- EICUREAS Gl I RICIRCATS
Section A Section B Section
qSTHHBT Th1g q R 3 ¥ 4 % ] S 2 |90 A
T e ) q q R q q q q q q R

PPSC/Page 9




